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2024 Climate Survey Results Review

* What are Departments of Pediatrics doing?
— Training
— Reporting
— Recruitment/Retention

* Daiversity of leadership “pathway” positions in our Departments of
Pediatrics?



Repeat of 2022 Survey
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2024 Climate Survey

* Distributed in November 2024 to January 2025
* Response rate: 46% (compared to 45% 1n 2022)
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Percentage of Departments Offering Staff
Training
90%

80%

70%

60%

50%

40%

30%

20%

10%

n B
Implicit Bias Anti-Racism Microagg None Don't Know

2022 m 2024
All p < 0.05



Percentage of Departments Offering Trainee

Training
100%
90%
80%
70%
60%
50%
40%
30%
20%
10%
0% — ]
Implicit Bias Anti-Racism Microagg None Don't Know
2022 m 2024

All p < 0.05



60%

50%

40%

30%

20%

10%

0%

Percentage of Departments with Mandatory Faculty

Training

Implicit Bias
Training

Anti-Racism
Training

Microaggression
Training

2022 m 2024

None

Don't Know

All p < 0.05



60%

50%

40%

30%

20%

10%

0%

Percentage of Departments with Mandatory Staff

Implicit Bias
Training

Anti-Racism
Training

Training

Microaggression
Training

2022 m 2024

None

Don't Know

All p < 0.05



Percentage of Departments with Mandatory
Trainee Training
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Department Activities Regarding Retention,
Recruitment and Assessment of Diversity

Presence of a formal department faculty retention
program for underrepresented faculty ]

Presence of a department diversity recruitment

plan? ]

Inclusion of race and ethnicity in evaluating

department turnover? e [

Assessment of department leadership diversity _
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Has your institution stopped or limited your department’s
diversity, equity, and inclusion (DEI) practices since the
United States Supreme Court decision on June 23, 2023,
ending affirmative action in higher education? (n=67)

Prefer Not to Answer

Not Sure

Yes 24%

No 61%



2024 Climate Survey

 Little change with what departments offered from 2022 to 2024

* Potential change in what departments required as mandatory
training from 2022 to 2024

* Decrease 1n the percentage of departments including race and
ethnicity in evaluating faculty turnover

* Almost 1 1n 4 departments have stopped or limited their
diversity, equity, and inclusion (DEI) practices since the 2023
Supreme Court decision
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Next Steps
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Sec. 7 Institution-a - b
Is your institution private or state-funded?
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Sec. 7 & 8 Institution

Has your institution stopped or limited your department’s diversity, equity, and inclusion
(DEI) practices since the United States Supreme Court’s decision on June 23, 2023, ending
affirmative action in higher education?
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Sec. 7 & 8 Institution

How many faculty are in your department?
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